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Agreement made this 22nd, day of January 2004, between the Board of Education of Sewanhaka
Central High School District of Elmont, Floral Park, Franklin Square, and New Hyde Park (the Board) and
the Custodial Personnel Unit (full-time non-supervisory) of the United Public Service and Employees Union
(UPSEU).
It is mutually agreed as follows:
Article 1. RECOGNITION AND NO STRIKE PLEDGE
A. Recognition: Whereas satisfactory evidence has been adduced to the Board that the UPSEU
has been authorized by a majority of the full-time and custodial personnel (exclusive of administrative and
supervisory personnel), the Board hereby recognizes the UPSEU as the exclusive negotiating agent for this
unit.
B. Unchallenged Representation Status: The UPSEU shall be entitled to unchallenged
representation status for the maximum period permissible under Section 208 (c) of the Public Employees'
Fair Employment Act.
C. Composition of Unit: The unit shall consist of all buildings and grounds classified custodial
personnel, exclusive of temporary and substitute personnel and the following supervisory, administrative,
and other personnel:
Head Custodian I
Head Custodian II
Head Custodian III
Maintenance Supervisor I
Supervisor of Operations
D. No Strike Pledge: The UPSEU agrees to comply with the provisions of the Public Employees
Fair Employment Act prohibiting strikes as said law is now in effect or may be hereafter amended, so long as
the UPSEU continues to be the exclusive negotiating agent hereunder:
Article II. UPSEU REPRESENTATIVE COMMITTEE
A standing committee representing all civil service personnel will meet with members of the school
administration on a regular quarter-annual basis and at such other times and places as may be mutually
agreed upon. The committee will be composed of three (3) members of each particular unit affected. In the
event that the matter under discussion is general in nature, the unit presidents will form the committee.
UPSEU Conferences: Leaves equivalent to total maximum of three (3) days for all UPSEU units
together shall be permitted per year for purposes of attendance at UPSEU conferences.
Labor/Management Committee: The unit may establish a representative committee composed of at
least one member from each building to meet periodically with District Administrators or Supervisors for the
purpose of discussing items of concern relating to resolving contractual items or general employee/employer
relationships not specifically addressed in the contract. Such meetings may be called by contacting the
District Director of Facilities and Operations.
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Article III. WAGES, SALARIES, OTHER FINANCIAL BENEFITS AND DUES CHECK OFF
A. Wages, Salaries, and Other Financial Benefits: The respective wages, salaries and other
benefits of the unit herein provided for shall be as set forth in the schedules annexed hereto (Schedule "A",
"B", and "C"). Paychecks for night shift employees will be distributed on the day immediately preceding a
pay date unless such practice adversely affects employee attendance.
B. Dues Check-Off: The Board shall deduct from the bi-weekly check of members of this unit of
the UPSEU dues in an amount to be determined by the UPSEU in accordance with a written memorandum
thereof to be filed by the UPSEU with the Board. The UPSEU shall be permitted to make dues check-off
cards available through the schools. Any employee may rescind such authorization by written notice to the
UPSEU and to the office of the chief school business official.
C. The Association on its own behalf and on behalf of each member of the unit authorizing dues
deductions, hereby releases the Board, its officers, agents, and employees from any and all liability and
responsibility whatsoever for the use or application of dues after such dues have been deducted as stated in
this section.
Any employee in the unit covered by this agreement from whom any Agency Fee has been deducted
pursuant to this provision, who has any objection thereto, shall be limited to processing his/her objection in
accordance with the Association's appeal procedures. Any member of the unit shall have the right to pursue
disclosure and accounting from the unit concerning the proper use of any Agency Fees deducted in
accordance with this Article. The Association shall indemnify the Board for any monetary claim against it
by any unit employee which may arise out of or by reason of the Board's compliance with thus provision. In
the event that the District incurs any liability for damages, any litigation expenses, or any other expenses
whatsoever, in connection with the Agency Fee deduction granted by this agreement, the Association agrees
to indemnify the District and to hold it harmless for such expenses.
Upon request, the Association will be given a list of all employees covered by their unit.
Article IV. HOURS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT
FOR FULL-TIME NON-SUPERVISORY PERSONNEL
Working DayA.
1. Hours: 40 work hours per week and 37 12work hours per week (evening and night crew)
Monday through Friday. During July, August, Christmas, Easter, and winter recesses the
work week shall be 37 12hours for day crew; 35 work hours per week for evening and night
crew.
The District is authorized to revise the working schedules of the day crew personnel during the
school year for up to a maximum of 3 positions per school building to allow for additional coverage for the
period from 2:30 to 7:00 p.m. These positions will be filled first by volunteers. Should there not be
sufficient volunteers the selection will be made by inverse order of seniority (least senior employee first)
within group by school building. There will be no additional stipend paid to this "flex" time staff.
2. Overtime: As required by a Building Principal and subject to prior approval of the District
Business Official, members of the Buildings and Grounds Staff may be assigned overtime
work at a rate to be computed as follows:
2
Annual Salary
2080 x 1.5
a) Overtime is defined as services performed with the above approval beyond the 40- hour work
week for day crew and the 37 Y2hour work week for night crew.
b) Guarantee of minimum of four (4) hours overtime pay when "called in" for unscheduled
emergency service. (NOTE: Guarantee not applicable if time worked is contiguous with
regular shift.)
c) All normal overtime work within a building will be offered to regular full-time personnel of
said building, before being undertaken by supervisory personnel. Overtime will be rotated on
an equitable and practicable basis.
d) Any unit member called into work after 10:00 p.m. for snow removal shall receive double
time for the hours worked until 7:00 a.m.
B. Inclement Weather - School Closing )
Day Shift
If school is closed because of inclement weather, employees who report for work will be granted
compensatory time off. In the event that an employee does not report for duty, that time off will be charged
to personal leave, or if none is available, to sick leave. If neither personal leave nor sick leave is available,
the employee will be subject to loss of pay. Employees who are entitled to compensatory days for serving on
snow-days or on other days when emergency weather conditions cause the buildings to be closed, will be
allowed to add up to two such days to their following summer vacation.
Night Shift
The district administration, in its sole discretion, shall have the right to cancel the night shift in the
event of a school closing due to inclement weather. Employees on a night shift which is cancelled will
receive their regular pay for the day in question. No additional compensatory day will be granted. In the
event that school is closed and the night shift is not cancelled, the provisions governing day shifts shall
apply.
A telephone chain will be established to call unit members to report to work if it is at a time other
than the regularly scheduled shift.
C. Vacation
Vacation time with pay is earned as follows for 12-month employees:
Length of Service
First five (5) years
After five (5) years
Vacation with Pay
Two (2) weeks, (summer only)
Three (3) weeks, (two (2)- summer
One (1) during school year)
Three (3) weeks* and one (1) day
Three (3) weeks* and two (2) days
Four (4) weeks*
Five (5) weeks*
After eleven (11) years
After twelve (12) years
After thirteen (13) years
After twenty (20) years
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* Two (2) of these weeks are to be taken during the summer, no employee shall be granted
vacation time during the month of June, the balance is to be taken during the school year.
Consideration may be given to vacation time in the school year if in the judgment of supervisory
personnel the building complement is not adversely affected.
NOTE: The summer vacation period runs from the date when schools are closed in June up to one
week before schools open in September.
Employees employed less than a normal work year shall earn vacation prorated at the rate of one-
twelfth (1112)of their annual vacation time due for each complete month worked (to be computed to the
nearest one-half (112day).
Employee rights to vacation will be based upon the anniversary date of employment.
Ten-month employees are entitled to ten (10) paid vacation days to be taken when scheduled by the
administration during Christmas, Easter, and winter recess periods.
In addition, each employee shall be entitled to fifteen (15) paid holidays per year, comprised of
eleven (11) legal holidays plus four (4) other days, or a combination thereof as approved by the Assistant
Superintendent for Personnel. The Buildings and Grounds Calendar shall also include additional paid
religious holidays as provided in the School Calendar adopted by the Board.
Serious illness of the employee while on vacation, supported by acceptable documentation, will be
charged to employee's sick leave account rather than to vacation, upon his/her application.
Death in the immediate family during a vacation period will be charged to compassionate leave in
accordance with compassionate leave regulations, upon application.
Holidays designated on the Board of Education school calendar will not be counted as vacation days.
D. Sick Leave
Twelve (12) days per year are credited to each full-time employee who has completed at least one
year of service effective July 1 of each year. Employees who utilize two or less sick days in a 12-month
work year shall have those days returned to their accumulatedsick leave at the beginning of the following -
school year.
Eligibility for sick leave shall not begin until the end of one (1) month's service in the District on a
full-time basis, at which time the employee shall be credited with one (1) day for each month's actual service
until the July 1 following hislher first anniversary of service.
Call-in procedures to report absence: All employees will report absence prior to starting time of work
shift as follows:
a) For AM shifts between hours of6:30 a.m. and 7:00 a.m.
b) For PM shifts at least two (2) hours prior to start of either PM starting shift.
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For absences of less than a full day, there shall be no charge to sick leave if six (6) hours or more of
the normal work day is completed; and one-half (1/2) day shall be charged to sick leave if less than six (6)
hours of the normal work day is completed.
Absence due to serious illness in the immediate family (i.e., child, parent, husband, wife, sister,
brother, mother-in-law, father-in-law, or any permanent member of the employee's household not otherwise
specified herein), shall be charged on a day-for-day basis (not to exceed five (5) days) to the employee's
existing sick leave allowance. Should there be insufficient or no accumulated sick leave, a maximum of two
(2) days for illness in the immediate family may be charged, with the approval of the Superintendent, to the
employee's available personal leave.
Unused sick leave shall be accumulated indefinitely.
Employeeswho use six (6) or less sick days in anyone fiscal year (July 1 - June 30) may cash in up
to two (2) unused personal days each year. Such payment to be made at 1/260thof the employees annual rate
of pay. Such payment to be made no later than August 15th.
Employees who become sick with mumps, measles, chicken pox or German measles contracted from
exposure to children in the District shall be granted sick leave for the duration of their illness without
deduction from their sick leave bank.
Employees who are absent on leave of absence under Workers' Compensation as a result of injuries
on the job shall receive credit for sick leave used to the extent that the District receives reimbursement
through compensation or lawsuit.
E. Sick Leave Retirement
One (1) day's pay for each four (4) days of accumulated, unused sick leave shall be paid at the rate of
1/260thof the final year's salary of the employee, subject to a maximum limitation of one hundred (100) paid
days. This benefit will be paid to the estate or designated beneficiary of an employee who dies in service and
is eligible for retirement at the time of death.
F. Personal Leave
Each full-time employee may be granted, without salary deduction, up to three (3) days of non-
cumulative, personal leave during the school year for such purposes as observance of funerals (other than as
provided for in "Compassionate Leave" below), religious holidays, house closings, college registration, birth
of child to wIfe, weddings, involuntary court appearances, and any other purposes deemed valid by the
Superintendent and as provided for in "Sick Leave" above.
Application for such leave must be submitted in duplicate to the Central Office, on the prescribed
"Consolidated Leave Form", five (5) days prior to the date of leave (except in cases of emergency of
unforeseen circumstances).
It is expected that requests for such leave will not entail, unless absolutely necessary or unavoidable,
a day immediately preceding or succeeding a weekend, vacation or holiday period.
Full-time non-supervisory employees who do not use their personal leave days shall be allowed to
add a maximum of one (1) unused personal leave day to accumulated sick leave.
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G. Compassionate Leave
Each full-time employee shall be allowed, during the school year, up to five (5) days of leave for
each death in the immediate family. * Such leave shall be without salary deduction and shall not be
deducted from the accumulated sick leave. Where the leave exceeds five (5) days, the excess (not exceeding
two (2) days) shall be deducted from personal leave or, ifno such personal leave is available, from
accumulated sick leave.
*See IV, "D" definition of immediate family
H. Restoration of Health
Each full-time custodial employee with three (3) years or more of service in the District may be
granted by the Board, upon the recommendation of the Superintendent, a leave of absence without pay for
purposes of restoration of health. Such leave shall not exceed one (1) school year in length and shall require
certification by a school physician as to the necessity therefor. (A copy of such certification shall be
forwarded to the Superintendent along with a letter of application for the leave.) Wherever possible,
employees, upon their return from such leave, shall return to the building and position held prior to the leave.
Child Care Leave1.
Upon application in writing, employees herein covered shall be granted a maternity/paternity leave of
absence for children upon the recommendation of the Superintendent. It is expected that the employee will
inform the Superintendent of the intended dates of such leave and the anticipated date of return. Such leave
shall be without salary and shall extend for a period of not more than two (2) years from its effective date. In
the event, however, that a child care leave would otherwise expire after the opening of school in September,
the staff member may be required by the Superintendent to extend the leave until next succeeding September 1.
All staff members, before being permitted to return to their respective duties, shall be referred to a
physician for prior medical clearance.
Wherever possible, employees, upon their return from child care leave, shall return to the building
and position held prior to the leave.
1. Retirement
N.Y.S. Employees' Retirement System benefits in accordance with the improved 1/60thnon-
contributory plan (sec. 75e).
K. Social Security
Available to all eligible employees.
Health InsuranceL.
Available to eligible employees (i.e. those who were employed prior to July 1, 1982) on the basis of the
Statewide "100-100" plan. The District shall pay rate increases to maintain the "100-100" plan for the
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life of the contract (July 1,2003 - June 30, 2006). Any employeehired after July 1, 1979,electinga more
expensive plan during the life of the contract shall assume personal responsibility for paYing the additional
cost of such coverage.
Employees hired on or after July 1, 1982 shall receive "100-75" coverage on the basis of the State-
wide plan. A pre-July 1, 1982 employee who changes hislher coverage from individual to family shall
qualify for the "100-100" coverage for the first six months of the contract (July 1,2003 - June 30, 2004).
Thereafter, employees hired on or after July 1,1982 shall receive "100-80" coverage on the basis
of the Statewide plan. All employees hired prior to July 1, 1982 shall receive" 100-100" coverage.
Employees on the individual plan, and those hired before July 1, 1982 shall contribute $112.50 in year one
of the contract and $225 each subsequent year toward their health insurance plan.
Health Insurance Opt Out Plan: Any employee may elect to withdraw from the District provided
health insurance plan. Employees who wish to withdraw from the District's health insurance plan must
notify the District by September. The effective date of withdrawal from the plan shall be September of each
school year. Members of the unit who withdraw from the District's health insurance plan during the life of
the Agreement shall receive $500 provided they remain uncovered by the plan for the entire twelve (12)
month period. Such payment shall be through paYroll. Nothing herein shall preclude a member from re-
entering the plan within the twelve (12) month period; provided, however, that in the case of a member who
re-enters within the twelve (12) month period re-entry shall be subject to insurance carrier rules. In such a
case, reimbursement payment shall be prorated.
The parties agree to negotiate in good faith, (without obligation to agree) concerning the merits of
any health plans proposed as an alternative to the Empire Plan or its successor during the length of the
contract. If and when the parties mutually agree to a change in carrier, then and only in that event, will the
Empire coverage be modified.
M. Dental Insurance
The District shall pay the cost of the current dental insurance plan on an individual basis for full-time
members of the custodial staff for the term of the contract. Family plan Dental Insurance will be made
available to members at a cost of $500 per annum.
N. Disability Insurance
Available to eligible employees on a contributory basis. NOTE: Dollar amounts of disability
reimbursements received by the District under this policy shall be converted into days of pay and recredited
to the employee's sick leave account (to be computed to the nearest Y2days).
O. Health Insurance for Retirees
The District shall pay 65% of the premium for retirees coverage for health insurance and 45% of the
premium for eligible dependent coverage for health insurance under the present or successor plan for
members of the custodial unit and their eligible dependents upon retirement of members of the custodial unit.
Payments of the aforesaid contributions by the District shall be effective as of January 1, 1987 for all
retirees who retired or will retire following June 30, 1982.
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P. Optical Insurance
The District shall pay the cost of an optical insurance plan agreed to by the parties for members and
their eligible dependents.
Q. Civil Service Titles
Group I Cleaner/Laborer
Group II Groundskeeper
Group III Custodian
Group IV Maintainer
Group V Assistant Head Custodian
Automotive Mechanic
Motor Equipment Operator
Senior Maintainer
Steam Firer
Classificati on
Labor
Labor
Competitive
Non-Competitive
Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Competitive
R. Conflict with Statutes and Law
In the case where a provision in the contract is found to violate a statute, the Board will either make
the equivalent money available to the members, or will negotiate an equivalent replacement for such
provision or part thereof with the UPSEU Unit. In the event any provision hereof is in conflict with law or
any statute now or hereafter in effect, the law or statute shall prevail but the balance if the contract shall
remain in full force and effect.
However, in the event of a Federal or State freeze, or the establishment of Federal wage guideline,
the District would not make the money equivalent available nor negotiate an equivalent replacement since it
would be illegal or directly contrary to State or Federal laws.
S. Grievance Procedure
As provided for in Article VIII annexed hereto, the parties hereby incorporate into and extend to this
agreement the existing grievance procedure to permit the filing of individual, group, and UPSEU grievances
and, as the final step in the procedure, access to the Board, in conjunction with the other UPSEU groups.
T. Annual Increments
Annual increments hereafter given shall be based upon satisfactory service as recommended to the
Board by the Superintendent, Assistant Superintendent for Personnel, and the Director of
Facilities/Operations.
U. Promotions and Working Above Title
Upon promotion to a higher classification, a member of the Building and Grounds Unit shall be
placed on the same step of the appropriate group, subject to satisfactory Civil Service certification as
required. A full-time employee who works in a higher titled position on assignment for five (5) or more days
will be paid at higher rate beginning with the fifth day but retroactive to the first day.
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V. New Title Within The Unit
When a new title and new position is created within the unit, the proposed salary schedule for such a
position will be discussed with the UPSEU representative. Moreover, the Board shall post the duties and
salary of said position so that qualified present employees may have an opportunity to apply.
W. Safety Standards
Maintaining proper standards of safety in equipment and work practice is the joint concern of the
Board and its employees. Any member of the unit who is aware of any violation of safety standards should
at once call this to the attention ofhislher immediate supervisor.
x. Uniforms
In addition to the regular uniforms, short sleeved shirts will be available for wear during summer
months.
Article V. LEGISLATIVE ACTION
Section 204, Public Employees' Fair Employment Act: ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLMENT ATION BY AMENDMENT OF
LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Article VI. MISCELLANEOUS PROVISIONS
A. Mail Boxes: Mail boxes shall be available to the UPSEU without censorship. Copies of
boxed material shall be sent to the Assistant Superintendent for Personnel at the time of boxing.
B. Bulletin Board Space: Space on one (1) bulletin board shall be reserved in each building for
use by the UPSEU for the purpose of posting informational material for the staff. The size and location of
the space is to be determined in consultation with the building principal.
C. Distribution of Contract: The Board agrees to reproduce ten (10) copies of the final
consummated Agreement to be given to the Association.
D. Legal Counsel: The Board, pursuant to Section 3028 of the Education Law, shall provide
legal counsel for, and pay legal fees and expenses necessarily incurred in the defense of an employee in any
civil or criminal action or proceeding arising out of disciplinary action taken against any pupil of the District
while in the discharge of his or her duties within the scope of employment, provided such employee shall,
within ten (10) days of the time he or she is served with any summons, complaint, process, notice, demand or
pleading, deliver the original or a copy of the same to the Board.
E. CPR Training: The Board agrees to make CPR Training available to unit members.
Article VII. GRIEVANCE PROCEDURE
To enable employees to have an available procedure for the determination of grievances, the
following regulations are established:
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A. Definitions
As used herein the following terms shall have the following meaning:
B.
C.
1. "Employee" shall mean the UPSEU or any person or group of persons employed
by the school district, other than an independent contractor.
2. "Grievance" shall mean any claimed violation, misinterpretation or inequitable
application of the existing laws, rules, procedures, regulations, administrative orders
or work rules of the Board of Education, the school district or any department of
either, which relate to or involve employee health or safety, physical facilities,
materials or equipment furnished to employees, or supervision of employees;
provided, however, that such term shall not include any matter involving an
employee's rate of compensation, retirement benefits, disciplinary proceeding or any
other matter which is otherwise reviewable pursuant to law or any rule or regulation
having the force and effect of law.
3. "Immediate supervisor" shall mean the employee or officer on the next higher level of
authority above the employee in the department wherein the grievance exists and who
is normally assigned to exercise any immediate supervisory authority over the
employee. In the event that the identity of the immediate supervisor be in question the
identity shall be determined by the Director of Facilities/Operations.
4. "Days" Saturdays, Sundays and legal holidays shall be excluded in computing the
number of days within which action must be taken or notice given within the terms of
this procedure, except where the term "Calendar Days" is used.
Declaration of Basic Principle
1. Every employee of this school district shall have the right to present hislher grievance
in accordance with the procedures provided herein, free from interference, coercion,
restraint, discrimination, or reprisal, and shall have the right to be represented by one
person of hislher own choosing at all stages of the grievance procedure.
2. Persons conducting the grievance hearings at the second and third stages may also
have another member or members of the staff present to participate.
Hearing Rules
1. In a case where the grievance shall be directed against one who is authorized to
conduct the second stage, the Superintendent shall designate a substitute, and in a case
of the third stage where the grievance is against the Superintendent, the President of
the Board of Education shall designate a substitute.
2. Any exhibits shall be available to the employee during office hours in the Office of the
Building Principal in a second stage hearing, and in the Office of the Superintendent in
a third stage hearing. The exhibits shall not be furnished but shall remain in the
custody and be available as aforesaid.
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3. The grievance statement hereafter required to be filed shall not be amended or
changed at any time, except in respect to obvious errors and omissions.
4. The building principal in the second stage and the Superintendent in the third stage
may designate a deputy to conduct the hearing and make a determination and
recommendation. Such deputy shall have all the powers of the person designating
him/her.
First Stage
1. An employee who claims to have a grievance shall present the facts of the grievance
and relief desired to the employee's immediate supervisor, orally, within ten days after
the grievance occurs.
2. The immediate supervisor shall discuss the grievance with the employee, shall make
such investigation and consult with such other employees and members of the staff as
he/she deems appropriate.
3. Within seven days after presentation of the grievance to him/her, the immediate
supervisor shall make his/her decision and communicate the same to the employee
presenting the grievance, or in a case where the employee has designated a
representative, to such representative. If no decision shall have been made within said
period, the first stage shall be deemed to have been waived.
Second Stage
1. If any employee presenting a grievance is not satisfied with the decision made by
his/her immediate supervisor, or if the first stage shall be deemed to have been waived
under "C4" hereof, the employee may, within five (5) days thereafter, or if no decision
shall have been rendered as provided for under "D3" within ten (10) days after the
presentation of the facts as in said "D3" provided, request a review and determination
of his/her grievance by the building principal.
Such request shall be in writing and shall be known as the "Grievance Statement", and
shall contain (1) a clear and concise recital of the grievance; (2) the facts in detail
upon which the employee intends to reply in support of this grievance statement; and
(3) the relief requested. Such grievance statement shall be presented to both the
building principal, and the immediate supervisor to whom the grievance was originally
presented. Thereupon, and within five (5) days after receiving such request, the
immediate supervisor shall submit to the building principal, a written statement of
his/her reply concerning the grievance statement containing the specific facts and
findings relating to it and his/her recommendations for the resolution of the grievance.
2. The building principal shall, upon receipt of a written request therefor trom the
employee, hold a hearing within five (5) days thereafter. The employee, and his/her
representative, if any, may appear at the hearing and present oral and written
testimony or arguments.
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3. Within five (5) days after the close of the hearing or the submission thereof without
hearing the building principal shall make his/her decision in writing including fact
findings, conclusions and recommendations and give written notice thereof to the
employee presenting the grievance, or in a case where the employee has designated a
representative, to said representative.
Third Stage
1. If any employee presenting a grievance be not satisfied with the decision made by the
building principal he/she may, within seven (7) days thereafter, request in writing a
review and determination of his/her grievance by the Superintendent or his
representative, setting forth in detail the respects in which the said decision is in error
or unauthorized. Such request shall be presented to the Superintendent, the building
principal, the Director of Facilities/Operations, and the immediate supervisor to whom
the grievance was originally presented. Thereupon, and within five (5) days after
receiving such request, the building principal shall submit to the Superintendent a
written statement of his/her report and reply and the facts relating to it.
2. The Superintendent or his representative shall, upon receipt of a written request
therefor from the employee, hold a hearing within five (5) days thereafter. The
employee, and his/her representative, if any, may appear at the hearing and present
oral and written testimony or arguments.
3. Within five (5) days after the close of the hearing or the submission thereof without
hearing the Superintendent shall make his/her decision in writing including fact
findings, conclusions and recommendations and give written notice thereof to the
employee presenting the grievance, or in a case where the employee has designated a
representative, to said representative.
Fourth Stage (Appellate Stage)
1. If any employee presenting a grievance be not satisfied with the decision made by the
Superintendent, the employee may, within seven (7) days thereafter, request in writing
a review and determination of his/her grievance by the Board of Education.
2. The Board of Education upon receipt of a written request therefor from the employee
shall hold a hearing within thirty-five days (35) provided for in Article IV of this
agreement; thereafter, the employee, and his/her representative, if any, may appear at
the hearing and present oral and written testimony or arguments.
3. Within twenty days (20) after the close of the hearing the Board of Education shall
make its decision in writing including fact findings, conclusions and recommendations
and give written notice thereof to the employee presenting the grievance or in a case
where the employee has designated a representative to said representative. This
decision shall be final and binding.
12
H. Disabilitv and Delav
If during any period of time within which an employee is required to act in accordance with
this procedure, such employee shall be ill, incapacitated or unaware of the action which could be the
subject of a grievance under this procedure, or should the employee be so remote from the school
district as to make it impractical to avail himself/herself of the procedure, the time within which to
take action shall be deemed extended until the disability ceases, provided, however, that no such
extension of time shall result in an extension of more than 60 calendar days of the aforesaid period of
time.
Article VIII. LAYOFF
In the event of a layoff of non-supervisory full-time buildings and grounds employees, there
shall be two separate seniority lists; one for competitive employees; one for all other buildings and
grounds employees in the unit. Each list shall include the civil service titles covered thereby and
under each civil service title shall be listed, in order of district seniority as defined below, the
employees currently working in such title. (Thus, the employee in the title having the greatest
seniority in the district will be placed at the top of the list and the remaining employees in said title
will be listed thereunder in order of district seniority.)
District seniority, under the competitive list, shall be determined for purposes of the layoff-
recall procedure by the date on which the employee was vested by the Civil Service Commission
with competitive status in the district either as of the time of or subsequent to his or her last date of
hire in the district. District seniority, under the non-competitive list, shall be determined for purposes
of the layoff-recall procedure by the last date of the employee's entry into the district.
The District shall have the sole discretion to determine whether a layoff is necessary and, if
so, in which civil service title, and whether with competitive and/or the other buildings and grounds
employees in the unit.
Once it is determined that a layoff is necessary, the layoff, with respect to each civil service
title affected, shall be subject to and consistent with civil service requirements, on the basis of inverse
district seniority as herein defined, and in accordance with the appropriate competitive or non-
competitive list (e.g., the employee in each designated title on the list having the least seniority in the
district shall be laid off first).
Any buildings and grounds employee scheduled to be laid off shall have the option, instead,
of bumping a less senior building and grounds employee, subject to the following restriction:
A. Any bumping must be subject to and consistent with civil service requirements.
B. A full-time competitive employee may bump any less senior full-time competitive
employee in a civil service classification on the same or lower plane, provided the
employee is qualified, under civil service requirements for said position.
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Whenever possible the Board shall give at least two (2) weeks notice prior to any scheduled
layoff, but in no event shall there be less than seven (7) calendar days notice or, in lieu thereof, five
(5) days pay.
Recall shall be on the basis of civil service title, in order of district seniority as herein defined,
and in accordance with the appropriate competitive or non-competitive seniority list. Any employee
who is not recalled or who declines or fails to exercise the recall option shall remain on the recall
seniority list for a period of one (1) year subsequent to the effective date of layoff.
Any employee who is laid off and later recalled to the same or another classification shall
have three (3) days subsequent to notification of the recall within which to respond as to whether
recall will be accepted. Failure to respond on the part of the employee automatically shall cause the
employee to be passed over.
The provisions of this Agreement, insofar as they pertain to layoffs, are applicable only to
non-supervisory employees and are in no way to be considered applicable to supervisory personnel.
Subject to the procedural provisions outlined above, this Agreement shall at no time and in no
way restrict the right of the Board to make further reductions in hours and/or personnel whenever it
deems such necessary.
IN WITNESS WHEREOF, the parties hereunto have set their hands and seals this 22nd day of
January 2004.
Archie Cheng, President
Board of Education
Sewanhaka Central High School District
Kevin E. Boyle, Jr.
UPSEU, President
James Gangale
Business Representative
Dr. George Goldstein
Superintendent of Schools Date
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Schedule "A"
2003-2004 Buildings & Grounds Salary Schedule
Full-time Non Supervisory Personnel
GROUP I GROUP I GROUP GROUP GROUP GROUP GROUP
STEP 10 MOS 12 MOS II III IV V-A V-B
1 24,900 29,884 31,858 32,013 32,855 33,809 34,759
2 25,275 30,328 32,398 32,642 33,674 34,757 35,656
3 25,871 31,044 33,010 33,233 34,313 35,604 36,501
4 26,708 32,053 34,035 34,261 35,346 36,628 37,528
5 27,601 33,120 35,132 35,359 36,437 37,720 38,619
6 28,541 34,252 36,289 36,512 37,593 38,879 39,776
7 29,345 35,212 37,546 37,742 38,827 40,113 41,013
8 30,211 36,259 38,800 39,237 40,113 41,412 42,307
9 30,966 37,161 40,197 40,939 41,416 42,718 43,619
10 41 ,724 42,627 43,230 44,681 45,580
11 44,424 45,156 46,414 47,105
12 47,728 48,944 49,845
* 13 37,183 44,622 45,802 47,465 49,593 50,866 51,764
Group I Cleaner, Laborer
Group II Groundskeeper
Group III Custodian
Group IV Maintainer
Group V-A Motor Equipment Operator, Senior Maintainer, Steam Firer
Group V-B Assistant Head Custodian
Step number, other that Step 13, is merely a numerical assignment and does not bear a relation to years of
experience in the District.
*Unit members shall be eligible for placement on Step 13 on the anniversary date upon completion of 13
years of full-time service in the District. At that time they shall also be eligible for a one time stipend of
$500. After 25 years of District service, the unit member shall be paid additional one time stipend of $1,000.
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Schedule "B"
2004-2005 Buildings & Grounds Salary Schedule
Full-time Non Supervisory Personnel
GROUP I GROUP I GROUP GROUP GROUP GROUP GROUP
STEP 10 MOS. 12 MOS. II III IV V-A V-B
1 25,709 30,855 32,893 33,053 33,923 34,908 35,889
2 26,096 31,314 33,451 33,703 34,768 35,887 36,815
3 26,712 32,053 34,083 34,313 35,428 36,761 37,687
4 27,576 33,095 35,141 35,374 36,495 37,818 38,748
5 28,498 34,196 36,274 36,508 37,621 38,946 39,874
6 29,469 35,365 37,468 37,699 38,815 40,143 41,069
7 30,299 36,356 38,766 38,969 40,089 41,417 42,346
8 31,193 37,437 40,061 40,512 41,41 7 42,758 43,682
9 31,972 38,369 41,503 42,270 42,762 44,106 45,037
10 43,080 44,012 44,635 46,133 47,061
11 45,868 46,624 47,922 48,636
12 49,279 50,535 51,465
* 13 38,391 46,072 47,291 49,008 51,205 52,519 53,446
Group I Cleaner, Laborer
Group II Groundskeeper
Group III Custodian
Group IV Maintainer
Group V-A Motor Equipment Operator, Senior Maintainer, Steam Firer
Group V-B Assistant Head Custodian
Step number, other than Step 13, is merely a numerical assignment and does not bear a relation to years of
experience in the District.
*Unit members shall be eligible for placement on Step 13 on the anniversary date upon completion of 13
years of full-time service in the District. At that time they shall also be eligible for a one time stipend of
$500. After 25 years of District service, the unit member shall be paid an additional one time stipend of
1,000.
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Schedule "C"
2005-2006 Buildings & Grounds Salary Schedule
Full-time Non-Supervisory Personnel
GROUP I GROUP I GROUP GROUP GROUP GROUP GROUP
STEP 10 MOS. 12 MOS. II III IV V-A V-B
1 26,545 31,858 33,962 34,127 35,026 36,043 37,055
2 26,944 32,332 34,538 34,798 35,898 37,053 38,011
3 27,580 33,095 35,191 35,428 36,579 37,956 38,912
4 28,472 34,171 36,283 36,524 37,681 39,047 40,007
5 29,424 35,307 37,453 37,695 38,844 40,212 41,170
6 30,427 36,514 38,686 38,924 40,076 41,448 42,404
7 31,284 37,538 40,026 40,235 41,392 42,763 43,722
8 32,207 38,654 41,363 41,829 42,763 44,148 45,102
9 33,011 39,616 42,852 43,644 44,152 45,539 46,501
10 44,480 45,442 46,086 47,632 48,590
11 47,359 48,139 49,479 50,217
12 50,881 52,177 53,138
*13 39,639 47,569 48,828 50,601 52,869 54,226 55,183
Group I Cleaner, Laborer
Group II Groundskeeper
Group III Custodian
Group IV Maintainer
Group V-A Motor Equipment Operator, Senior Maintainer, Steam Firer
Group V-B Assistant Head Custodian
Step number, other than Step 13, is merely a numerical assignment and does not bear a relation to years of
experience in the District.
*Unit members shall be eligible for placement on Step 13 on the anniversary date upon completion of 13
years of full-time service in the District. At that time they shall also be eligible for a one time stipend of
$500. After 25 years of District service, the unit member shall be paid an addition one time stipend of
$1,000.
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